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Nomination and Remuneration Committee

Our Company has constituted a Nomination and Remuneration Committee in accordance section 178
of Companies Act 2013. The constitution of the Nomination and Remuneration Committee was
approved by a Meeting of the Board of Directors held on May 25, 2018

The Nomination and Remuneration Committee comprises the following Directors:

Name of the Director Status Nature of Directorship
JaideepShirali Chairperson Independent Director
SushilPawaskar Member Independent Director
MansiSatam Member Director (non-executive)

The Company Secretary and Compliance Officer of our Company shall act as a Secretary to the
Nomination and Remuneration Committee. The scope and function of the Committee and its terms of
reference shall include the following:

Tenure: The Nomination and Remuneration Committee shall continue to be in function as a
committee of the Board until otherwise resolved by the Board.

Meetings: The committee shall meet as and when the need arise for review of Managerial
Remuneration. The quorum for the meeting shall be one third of the total strength of the committee
or two members, whichever is higher. Meeting of the Nomination and
Remuneration/Compensation Committee shall be called by at least seven day’s notice in advance.

The quorum for the meeting shall be one third of the total strength of the committee or two
members, whichever is higher. Meeting of the Nomination and Remuneration Committee shall be
called by at least seven day‘s notice in advance.

Terms of Reference:

a) Formulation of the criteria for determining qualifications, positive attributes and independence
of a director and recommend to the Board a policy relating to the level and composition of
remuneration of the directors, key managerial personnel and other employees;

b) Formulation of criteria for evaluation of independent directors and the Board:

¢) To ensure that the relationship of remuneration to performance is clear and meets appropriate
performance benchmarks;

d) Devising a policy on Board diversity; and

e) ldentifying persons who are qualified to become directors and who may be appointed in senior
management in accordance with the criteria laid down, and recommend to the Board their
appointment and removal.




